F Ascloiordl polndl Jodiino dlomo
SSJ

Future of Social Sciences Journal

Cnl 19 Saladl ¢ il (§ Sl et i

Modern leadership styles in the twenty-first
century

ST PAT | FP PR | PP SRR Y RPN |
Jlee) 513 b shtall jialal
Blaall Ligall dllae yuiallae 355
Dageal) A yal) A<laall

DOI: 10.21608/fjssj.2024.351390 Url: https://fjssj.journals.ekb.eg/article_351390.html
AV YE/8/V 0 Hall Ry AV oY E/€/Y 1 gl gy AY Y E/V/Y Ardaad) adia) gy U

uiine Aaa (g yeindl 5 galad) o 3l b 3aLAl Al L) (Y0¥ £) dllae G0 S jadlae deal ligall duad) 3 g
Al ‘L-V;u‘._ua,(\’),c‘ R4 &,K:xcuhy\ ?}H‘

eY'Yi

LYY E QoSG o) , e alud) salaal)




F Ascloiordl polndl Jodiino dlomo
SSJ

Future of Social Sciences Journal

AY 0V E dool D o e bl s alaall




F Ascloiordl polndl Jodiino dlomo
SSJ

Future of Social Sciences Journal

Cupdally galad) AN 8 Baball Ayaal) Jalasd)

: paliial)

da o seluag cdaal) Jlae 8 8dlad asngil) ool ST n 5oLl s
G Led Jsn Y daddadl Babdl) () i (Al debaially cdasll Cladads alge e S
) e
@Al Gyl & Aaall Aolal Ll alies o esenll ) ) Cosa Jlal) Gl
Baladlly Al Balaally A )Sail) saldlly daadyl) aldlly ASA salodll 1 Jie ¢y ydially
5aloally Aalaicel) 52Laallg darlad) salually A 8DAY) saLually .S5Laal saloally A biganl]
aie Lgie saliud 5alally ehaally elusg )l Wlasl) oda 7y Caagy elldg c5ptiudll
aaag vie Ll odgr Osadijin Jng cler Gslens A ciladuiall 3 53LAN aginslae
eliily cAleliy 5oLiSH agie dasthadll algall of Jlae¥) old) o agaa cplalall Suias,
bl 3lgally 2Ll Cglly Cplalall (ailoads Caigall dands epun 8 Lgte anlial)
- C-OW
5alally ehpaally elusg V eVsa Dlang Cijlas poesil daalgio Alglas g Canll liag
Lol 20l Bl 2eS))ass aghilae slanil e Yau Linal) Lalall Loyl
cAdaljianal) 530Ny Asgaiagil) 5Ly Akl gyl 5alidlly AuysiCal) Baball : Jia cAdglall
5allly Aledl 8ol s S sabimall Aol Blal) s e esenl) A Ganll Liad
Otlelall dagi 8 Layens aliill maaally  Slady) asgiall aia Jaad LLailS 5004l
A bl e degana diay o3 Cindll Bilg g ASHA CalaaY) (ikats dalaiallg
) Sl sl G e gane aais cdipaal) Lolal L) 3uls ol dujles ddee 4alss
Hladiia b LlalY) oda Gubi o) Al a8 lgie Bl oSa
S Coagl) o vt A A Al Gipad) haai (e e s Gandly
e g Pla (e daal) 0kl Llall e duaall a5 Cun caall gy uiagal
ale daliy (il dale lacads Lig 53y Ligag ale 8 ddadyall daalad) o))
canl) Ay & el aley claliiall g Laal
L)y Babiall edaad ) salal) (Al salal) ¢saliall :dalidal) clalgl)

LYY E QoSG o) o e alud) salaal)




F Ascloiordl polndl Jodiino dlomo
SSJ

Future of Social Sciences Journal

Modern leadership styles in the twenty—first century

Abstract:

Leadership is considered one of the most effective guidance
tools in the field of work, and it helps solve many work tasks and
complexities. An organization that lacks sound leadership will not have
a share of success.

The current research aimed to shed light on most of the modern
leadership styles in the twenty-first century, such as: smart leadership,
digital leadership, creative leadership, positive leadership,
transformational leadership, participatory leadership, ethical leadership,
servant leadership, sustainable leadership, and enlightened leadership.
This was with the aim of explaining these patterns to presidents,
managers, and leaders to benefit from them when exercising leadership
in the organizations in which they work, and so that they can be guided
by these patterns when directing and motivating those working with
them to perform the work or tasks required of them efficiently and
effectively, and selecting the appropriate ones in light of the nature of
the situation, the characteristics of the employees, and the available
time and the available and possible of resources.

This research was a humility attempt to expand the knowledge and
awareness of these presidents, managers, and leaders with modern
leadership styles instead of limiting their knowledge and awareness to
familiar traditional leadership styles, such as: dictatorial leadership,
bureaucratic leadership, anarchic leadership, and democratic leadership.
The research also shed light on some negative or anti-leadership styles,
such as: negative leadership and destructive leadership as styles that
work against the correct and positive concept of leadership and its role
in directing employees and the organization and achieving common
goals. The current research was considered a type of theoretical library
research that relies on a qualitative description of the research topic, as
modern leadership styles were discussed through reviewing the
scientific literature related to the science and profession of management
and in other scientific disciplines, especially the sociology of
organizations and psychology in the work environment.

key words: Leadership, Smart Leadership, Digital Leadership,
Creative Leadership, Positive Leadership.
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